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With the increasing deepening of reform in economy .the gap of income between 
different industries and groups in Hangzhou shows a trend of further expansion which 
attracts the attention of the society, and brings bad effect on the development of 
industry and the economy, ideas of selecting a career, conduct and stability of 
society. At present, among different theorists,the investigation of industry income is 
mainly on descriptive and qualitative analysis, and we are still devoid of 
quantificational research to reflect the real gaps among different industries, especially 
lacking the systematic positive analysis of economic growth affect and reasons of the 
gap. This paper is trying to do something in these parts. 
Firstly，due to the highest and lowest industry income，the Hangzhou industry 
income change of historical trace during 2004 to 2013 is arranged. This paper uses 
data from Hangzhou Statistical Yearbook 2004-2013,Tabulation on the 2000 
population census of Hangzhou city,Tabulation on the 2010 population census of 
Hangzhou city. Comprehensive other literature data econometric model is established. 
Using the industry standard in 2011, this paper carries on the regression analysis of 19 
industry groups to establish industry income equation, calculates the industry worker 
the influence factors of income gap. 
In this paper, research has shown that the degree of monopoly, differences in the 
levels of human capital are the main factors of industry income disparities, Therefore, 
regulating the compensation system, improving the level of human capital, improving 
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2013 年 1 月，国家统计局局长马建堂在国务院新闻办公室新闻发布会上介
绍 2012 年国民经济运行情况时谈到：中国居民收入的基尼系数， 2004 年是
0.473，2005 年 0.485，2006 年 0.487，2007 年 0.484，2008 年 0.491。然后逐步
回落，2009 年 0.490，2010 年 0.481，2011 年 0.477，2012 年 0.474（该指数 2013
年又进一步回落到 0.473）。但是业界普遍认为由于隐形福利的存在，中国实际基



















2008 年中国平均年薪最高的证券业行业为 172123 元，最低的畜牧业行业职
工年薪为 10803 元，前者是后者的 15.93 倍，被媒体称为“全球第一”，也许是
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统计数据显示：截止 2013 年底，在杭州市统计局公布的 19 个行业门类中，
最高收入行业（金融业 175970 元）和最低收入行业（住宿餐饮业 38594 元）职
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存在，时至今日也没有解决方案。统计调查显示美国 2007 年有 2.9 万名麻醉师
的年均收入为 18.43 万美元；而 2500 万名餐饮业职工，年均收入却只有 1.52 万
美元；从全社会范围来看，美国所有从业者平均年薪为 3.92 万美元，其中在薪
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 [美]罗默、卢卡斯著,朱善利译:《经济周期理论研究》,上海:商务印书馆,2012 年,第 122 页.  
 











































 国内行业差距的研究主要是从 1995 年以后才慢慢出现。1997 年，白培枝
③
较
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② [美]罗斯托著,郭熙保、王松茂译:《经济增长的阶段——非共产党宣言》,北京:中国社会科学出版社, 2001
年,第 122 页. 
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